Benefits Summary Travix Amsterdam

Hnlldﬂ}' entltlement

You get _" days holiday per year to relax, trovel ond explore

the D_pu-d.'r i ” tirmie employrmernt
/ Hnme Office Cnmmutlng

Public Transport Card 2nd class OR home-office travel

allowance of € 019 per km (maox. € 150 per mornth for full tmers)
L

Pension Plan

e contribute 12.5% of your gross solary to PGB
Fensioenfonds. and between 2./ to 22 5/% of your gross
saiory to Natwonale Nederlanden pension pion
{tar any part of your salary over 50556 euro)

Relocation, Visa, 30% Ruling

Depending on eligibility, we offer o relocotion package,
spansor your visa applicotions and apply tor the 30% rulin

I

Bonus scheme

Fc-r certoin roles ond Hoy Levels we offer a bonus progromme
ased on company and personal performances.

Equity Scheme

Based on level, discipline, performance and management
discretion, you con be owarded with stock optiors of

the Tnp.com group

()

= Health care insurance
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=~ Discount on flight tickets
Reduced prices for trovelling (dependimng on the conditions
| of the suppher). If the reservation s mode wvia one of the
Travix websites, the employee can recloim the booking fee.
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Extra Miles reward

Rewonds are given ot manoger 5 discretion when empioyees Fu
beyond whot = expected and dermonsirate amazing work n ne
with cur values

Lnynlty program
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ﬁ/uﬂx Inclusive and diverse teams

As an tinclusivefamily, we value evervone for thewr diverse
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Activities

e el
L@Ff ,f In hause Social Meeting Area & bar, weekly fresh frust,
LN frequent Business Update Mestings

New modern flex office

Our offices are bemng refurbished with o fresh modern look. and
tailored to the new way of working They offer flexble boakable
desks, plenty of meeting ond project rooms or work booths
where you can find some quiet spoce.
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Paternity leave
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work time ona goys Vou Work from home or the ofifice m

OGQreement WiLN your manoger and team
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People focus
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